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FAA CONTRACT AWARD EXPECTED 
FOR MORE WIND SHEAR SYSTEMS 
Sangamo Weston's I n d u s t r i a l Systems g r o u p 
was low b i d d e r on a l a r g e b u s i n e s s o p p o r ­
t u n i t y f o r p r o v i d i n g Low L e v e l Wind Shear 
M o n i t o r i n g Systems t o t h e F e d e r a l A v i a t i o n 
Agency f o r i n s t a l l a t i o n a t 34 m a j o r a i r ­
p o r t s . 

The c o n t r a c t a w a r d , v a l u e d a t o v e r $2,000,000. 
i s e x p e c t e d by O c t o b e r 1 , a c c o r d i n g t o B i l l 
Hardman, M a r k e t i n g Manager f o r I n d u s t r i a l 
S y s t e m s . 

To d a t e , a t o t a l o f 25 a i r p o r t s have been 
e q u i p p e d w i t h o u r w i n d s h e a r m o n i t o r i n g 
e q u i p m e n t , i n c l u d i n g Tampa, M i a m i , F o r t 
L a u d e r d a l e , O r l a n d o , J a c k s o n v i l l e , A t l a n t a 
and New O r l e a n s . 

A l t h o u g h n o t i n c l u d e d i n t h e p r e s e n t con­
t r a c t , a w i n d shear s y s t e m i s s c h e d u l e d f o r 
t h e S a r a s o t a a i r p o r t i n 1 9 8 1 , a c c o r d i n g t o 
p r e s e n t FAA p a n s , B i l l Hardman r e p o r t s . 

HAPPY ANNIVERSARY 
C o n g r a t u l a t i o n s t o Kathy D i l k s , Glenn 
Campbell and A r t G r i n d l i n g e r who a r e ob­
s e r v i n g m a j o r s e r v i c e a n n i v e r s a r y m i l e ­
s t o n e s i n September. 

Kathy D i l k s 
Glenn Campbell 
A r t G r i n d l i n g e r 

20 y e a r s 
10 y e a r s 
5 y e a r s 

DONT FORGET THE PICNIC 
ON SATURDAY, OCTOBER 6 
Have you t u r n e d i n y o u r r e q u e s t f o r t i c k e t s 
t o t h e b i g Sangamo Weston F a m i l y P i c n i c ? 

Saturday, October 6, i s the day -- from 11 a.m. to 
5 p.m., at the Royal Coachmen Resort, south of 
Sarasota. In case of r a i n the Picnic w i l l be held 
on Sunday, October 7. 

Please be sure t o t u r n i n your t i c k e t order forms as 
f o l l o w s : 

A d m i n i s t r a t i o n area 
Engineering area 
Manufacturing area 

Personnel Department 
Nancy DuPlantier 
Your Supervisor 

Tickets w i l l be d i s t r i b u t e d during the week of 
October 1, here at the p l a n t . 

There w i l l be a special new feat u r e f o r a l l of our 
good cooks. We w i l l have a ta b l e set aside f o r cakes 
and p a s t r i e s , so bring your specialty--and f o r g e t 
about the c a l o r i e s . 

Picnic a c t i v i t i e s w i l l include l o t s o f fo o d , s o f t 
drinks and beer, plus games and prizes f o r adults as 
well as c h i l d r e n . Y'ALL COME ! 

SARASOTA 

S. 41 

ROYAL 

COACHMEN 

RESORT 

Glenn Campbell, Kathy D i l k s , A r t G r i n d l i n g e r 

VENICE $ 

PICNIC SITE IS THE ROYAL COACHMEN RESORT 

A n E q u a l O p p o r t u n i t y E m p l o y e r , M / F 



QUESTIONS AND ANSWERS GOLFERS BEAT RAINDROPS 
Q. How much advance n o t i c e must I g i v e t o 

change my bank a c c o u n t f o r my w e e k l y 

rr ay r o 11 d e p o s i t ? 

A. P l e a s e a l l o w one f u l l week's n o t i c e t o 
change y o u r bank a c c o u n t . I f y o u r change 
i s r e c e i v e d t o o l a t e f o r r e g u l a r p a y r o l l 
d e p o s i t , you w i l l have t h e i n c o n v e n i e n c e 
o f h a v i n g t o c a l l y o u r o l d bank and a r r a n g ­
i n g f o r a c a s h i e r ' s check t o be s e n t t o y o u . 
By n o t i f y i n g P e r s o n n e l one week i n advance 
o f t h e c h a n g e , you can save y o u r s e l f t h a t 
i n c o n v e n i e n c e . 

Q. I s u b m i t t e d a q u e s t i o n t o " D i r e c t L i n e " 
a week ago and have n o t had an answer 
y e t . When w i l l I g e t a r e p l y ? 

A. Our " D i r e c t L i n e " c o m m u n i c a t i o n system 
was e s t a b l i s h e d September 14. D u r i n g t h e 
f i r s t week, 42 q u e s t i o n s were r e c e i v e d . 
S i g n e d i n q u i r i e s w i l l g e t i n d i v i d u a l r e p l i e s . 
U n s i g n e d i n q u i r i e s o f g e n e r a l i n t e r e s t w i l l 
have answers p o s t e d a t each News C e n t e r . 
I n o r d e r t o g i v e each i n q u i r y p r o p e r a t t e n ­
t i o n , i t i s o f t e n n e c e s s a r y t o seek answers 
f r o m o t h e r D e p a r t m e n t s . D u r i n g t h e "grow­
i n g p a i n s " o f t h i s new s y s t e m , we w o u l d 
a p p r e c i a t e y o u r p a t i e n c e . 

Q. What's h a p p e n i n g a b o u t bus s e r v i c e ? 

A. SCAT'S new T r a n s i t Manager, Gene James, 
j u s t r e c e n t l y a r r i v e d a t h i s new p o s t . He 
e s t i m a t e s i t w i l l be a f t e r t h e f i r s t o f t h e 
y e a r b e f o r e any a c t i o n can be t a k e n on t h e 
r e q u e s t s f r o m Sangamo Weston employees f o r 
bus s e r v i c e t o o u r p l a n t . We w i l l c o n t i n u e 
t o f o l l o w - u p w i t h SCAT. 

8& 

Over 50 g o l f e r s t u r n e d o u t f o r t h e Sangamo 
Weston G o l f O u t i n g a t S u n r i s e N a t i o n a l G o l f 
Club i n S a r a s o t a on September 9. The r a i n ­
d r o p s j u s t s t a r t e d f a l l i n g as t h e f i n a l 
f o u r s o m e s l e f t t h e c o u r s e . 

Here a r e t h e r e s u l t s : 

L a r r y F o s t e r 
Don N o r r i s 

Tim S c h r o y e r 
Ron C o n n o l l y 

1 s t p l a c e . 
2nd p l a c e 

Low Net 
Low Net 

Low Gross - 73 
2nd Low Gross - 79 

G o l f League Champions: John P a r n e l l and 
Don T u r r e l l 

Runners up: J e f f D a l l d o r f & A r t W e i n z i e r l 

Dawn H i r t e r c a p t u r e d c l o s e s t t o p i n , 5 t h 
h o l e , f o r h a l f a dozen g o l f b a l l s 

B i l l F i n c h e r - c l o s e s t t o h o l e on t h e 1 5 t h 
B r e n t Johnson - L o n g e s t d r i v e on t h e 1 0 t h 

CONGRATULATIONS 
STELLA DEAN, of Assembly, became Mrs. Robert 
Pearson on August 24. 

BOB BRADICA and his w i f e Melissa are the proud parents 
of Michael Robert Bradica, born September 15th, and 
weighing i n at 6 l b . , 11 oz. Bob i s i n Supervisory 
Systems Engineering. 

DENISE WOODS, of Assembly, became Mrs. George 
Gemski on August 31st. 

DIANNE DANGREAU became Mrs. Robert T. Dorr on 
September 9th at F l a g s t a f f Mountain, Colorado. 
Dianne i s i n Manufacturing Engineering and M a t e r i a l s . 

NICK OSTRYE, of Test, w i l l marry Coralee Salisbury 
on October 6th on Anna Maria I s l a n d . 

BEST WISHES TO YOU ! 

RADIO CLUB RELOCATING 
HAM RADIO EQUIPMENT 
Sangamo Weston's Radio Club e q u i p m e n t has 
been r e l o c a t e d t o Room 18 i n t h e E n g i n e e r i n g 
a r e a , near t h e S o u t h e a s t e n t r a n c e t o t h e 
E n g i n e e r i n g p a r t o f t h e b u i l d i n g . 

Employees who a r e i n t e r e s t e d i n o b t a i n i n g an 
Amateur Radio L i c e n s e s h o u l d c a l l R i c k 
S c h n e i d e r , E x t . 5 5 0 , f o r d e t a i l s . 

The n e x t Radio Club m e e t i n g i s s c h e d u l e d 
f o r O c t o b e r 9, i n t h e C a f e t e r i a , a t 4:30 p.m. 

ONE THING -
DEFINITELY 

- IT'S A 
ATTRACT 

SAFETY SIGN 
ATTENTION." 

THAT SHOULD SEE YOU AT THE PICNIC ON OCT. 6 



EMPLOYEES' PLANTS HELP 

BILL ENGLAND AND SOME OF HIS PLANTS 

Talented Sangamo Weston employees not only design and 
b u i l d great e l e c t r o n i c products and systems... they 
also grow b e a u t i f u l p l a n t s . Then they br i n g them to 
work and add a very pleasant touch t o various work 
areas. 

In our Test Department, Senior Test Technician B i l l 
England has a green thumb. He enjoys growing plants 
by ro o t d i v i s i o n and c u t t i n g s , or seeds, and many em­
ployees have asked him to supply them w i t h plants 
f o r hanging baskets and other house p l a n t s . 

"My parents were farm people and we always had back­
yard gardens. I s t a r t e d b r i n g i n g i n miniature pepper 
p l a n t s , and the demand j u s t grew," B i l l s a i d . "When 
we b u i l t our new home, I added a small shade house 
f o r growing plants." 

The shade house i s l i k e a greenhouse, but made of 
wooden s l a t s instead of glass. I t i s 8'xl0'x7' t a l l . 

Over i n our SWS Assembly area, you can see some of 
B i l l England's plants--growing l i k e crazy. B i l l 
a t t r i b u t e s t h e i r success to the care the plants re­
ceive from Group Leaders Sharon Gooch and Carmen 
Ireson. 

SHARON GOOCH HELPS KEEP THEM GROWING 

"We j u s t feed them w i t h Schultz I n s t a n t L i q u i d Plant 
Food once a week, and they seem t o t h r i v e , " Sharon 
e x p l a i n s . Both Carmen and Sharon grow house plants 
at home, t o o . 

Mae Vann, of In-Process I n s p e c t i o n , says she and her 
husband l i k e to grow a l l kinds of p l a n t s , i n c l u d i n g 
roses, and she usually brings i n some of the roses 
to the lucky employees who work nearby. 

The handsome Boston f e r n , which Mae keeps near her 
work s t a t i o n , was a very small p l a n t when she bought 
i t . Mae recommends Tupperware p l a n t food, and i t 
c e r t a i n l y seems to agree w i t h her f e r n . 

Other employees favor A f r i c a n v i o l e t s or orchids 
(Cleo Brown and Marie Smollar) or roses ( B i l l Gibson). 
Many of our o f f i c e s are decorated w i t h b e a u t i f u l 
examples of plants which are obviously nurtured w i t h 
tender l o v i n g care. 

To a l l those nice people w i t h green thumbs -- thanks 
f o r the added enjoyment you give to a l l of us here 
at work. 

CARMEN IRESON AND WAYNE BRINTON WITH SPIDER PLANT MAE VANN'S BOSTON FERN IS THRIVING. 



WHO'S WHO 
DAVE WALKER HAS LOTS OF DO IT YOURSELF' PROJECTS 

At w o r k , Dave Walker i s S u p e r v i s o r o f I n -
p r o c e s s I n s p e c t i o n . At home, Dave and h i s 
f a m i l y a r e a c t i v e d o - i t - y o u r s e l f e r s w i t h a 
w i d e range o f i n t e r e s t s -- f r o m a n t i q u e s t o 
s a i l i n g , a r c h e r y , g o l f , g a r d e n i n g , and even 
b u i l d i n g a d o l l h ouse. 

"The r o u g h , u n f i n i s h e d d o l l house was a 
C h r i s t m a s p r e s e n t t o my w i f e , Nance, and I 
am d o i n g t h e redwood s i d i n g , t h e c e d a r 
shakes ( o v e r 1000 on t h e r o o f ) , t h e w i n d o w s , 
and t h e chimney made o f t i n y b r i c k s , " Dave 
s a i d . "There a r e e i g h t rooms and i t w i l l 
have 12 moveable d o u b l e - h u n g w i n d o w s . I 
hope t o f i n i s h w i r i n g i t f o r e l e c t r i c i t y 
and have i t r e a d y f o r Nance t o s t a r t t h e 
d e c o r a t i n g by t h i s C h r i s t m a s . She a l r e a d y 
has some m i n i a t u r e - p a t t e r n e d w a l l p a p e r and 
m a t c h i n g f a b r i c f o r t h e c u r t a i n s . " 

M r s . Walker i s c o l l e c t i n g m i n i a t u r e f u r n i ­
t u r e now, and even making t i n y f l o w e r 
a r r a n g e m e n t s f o r t h e d o l l h ouse. M i n i a t u r e 
l i g h t f i x t u r e s a w a i t t h e e l e c t r i c w i r i n g . 

Around t h e Walker home, b o t h i n s i d e and o u t , 
a r e b r o m e l i a d s , f e r n s , A f r i c a n v i o l e t s , and 
o t h e r p l a n t s c a r e d f o r by b o t h Dave and 
Nance. They have made hooked r u g s f o r t h e i r 
own home and f o r g i f t s t o o t h e r members o f 
t h e i r f a m i l i e s . Nance f r e q u e n t l y g i v e s 
n e e d l e p o i n t and e m b r o i d e r y g i f t s . I n t h e i r 
son's room i s a r o o m - s i z e d p a t c h w o r k shag 
r u g t h e y made f r o m c a r p e t s c r a p s -- s t i l l 
handsome a f t e r 10 y e a r s o f w e a r . 

T e n - y e a r - o l d Ronnie has a huge c o l l e c t i o n 
o f t r o p h i e s won i n b i c y c l e m o t o - c r o s s com­
p e t i t i o n . He i s S t a t e and N a t i o n a l Champion 
f o r h i s age g r o u p i n t h i s k i n d o f b i c y c l e 
r a c i n g , and i s a l s o i n t o Cub S c o u t s and 
s p o r t s . D a u g h t e r A n n i k a (age 8) i s busy 
w i t h b a t o n t w i r l i n g , B r o w n i e s , dance l e s s o n s 
and g y m n a s t i c s . 

Dave Walker j o i n e d us i n J u n e , 1962, and 
p r o g r e s s e d f r o m T e c h n i c i a n t h r o u g h v a r i o u s 
R e l i a b i l i t y and Q u a l i t y A s s u r a n c e r e s p o n s i ­
b i l i t i e s t o h i s p r e s e n t s u p e r v i s o r y p o s i t i o n 
He i s a g r a d u a t e o f DeVry T e c h n i c a l I n s t i ­
t u t e . E a r l i e r - , i n t h e Army, h i s d u t y i n ­
c l u d e d m i s s i l e r e p a i r and c h e c k o u t . Dave's 
b a c k g r o u n d a l s o i n c l u d e s a s t i n t a t M a r t i n , 
O r l a n d o , and he owned and o p e r a t e d a r a d i o -
TV s h o p . 

For t h e W a l k e r s , t h e emphasis i s on t h e 
f a m i l y . "We've eased o u t o f s a i l i n g and 
some o t h e r t h i n g s because t h e k i d s keep us 
so busy w i t h t h e i r a c t i v i t i e s . Ronnie some­
t i m e s r a c e s s e v e r a l t i m e s o v e r a weekend," 
Dave e x p l a i n e d . But t h e d o - i t - y o u r s e l f 
p r o j e c t s a r e o n - g o i n g . "Making i t y o u r s e l f 
i s a l o t more f u n t h a n j u s t b u y i n g r e a d y -
made i t e m s , " Dave s a i d . 

Dave Walker a t work on h i s w i f e ' s d o l l hoLse. 
I n f o r e g r o u n d a r e d o u b l e - h u n g moveable w i n ­
dows a w a i t i n g f i n i s h i n g t o u c h e s . 

EMPLOYEES BECOME STUDENTS 
EACH TUESDAY AND THURSDAY 
From 5 t o 7:30 p.m., on Tuesdays and T h u r s ­
d a y s , a g r o u p o f Sangamo Weston employees 
head up t h e s t a i r s t o t h e second f l o o r o f 
t h e A d m i n i s t r a t i o n a r e a and open t h e i r b o o k s . 

At t h e c h a l k b o a r d i s Mike M e a r s , P r o f e s s o r 
o f M a t h e m a t i c s a t Manatee J u n i o r C o l l e g e . 
The s t u d e n t s a r e hard a t work on t h e i r Ana­
l y t i c a l Geometry and C a l c u l u s c o u r s e -- t h e 
f i r s t i n what i s e x p e c t e d t o be a s e r i e s o f 
e d u c a t i o n a l o p p o r t u n i t i e s f o r a l l e m p l o y e e s . 

C u r r e n t l y p a r t i c i p a t i n g i n t h e A n a l y t i c a l 
Geometry and C a l c u l u s c o u r s e a r e : Greg 
P a r k s , J a n i c e Wade, S c o t t Z e i n e r , A r t S m i t h , 
Don L a m e r s o n , Jake S i m s , Joe D a l t o n , Wayne 
Lockwood, B i l l T u t t l e , A r t Tackman, Herb 
H a s t y , Gary T i l l m a n , S t e v e C r e e c h , Jim 
Wayda, Mark F o g e l s o n , James M c D o u g a l l , John 
Young and Mike S m i t h . The s t u d e n t s a r e 
p i c t u r e d d u r i n g one o f t h e i r r e c e n t c l a s s e s . 
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"DIRECT LINE" OPENS ANOTHER COMMUNICATION LINK BETWEEN EMPLOYEES AND MANAGEMENT 

" D i r e c t L i n e " ' c o m m u n i c a t i o n s between em­
ployees and management i s now a v a i l a b l e 
t h r o u g h o u t Sangamo Weston-Sarasota. A MESSAGE FROM THE GENERAL MANAGER 

Th i s communications l i n k i s p r o v i d e d t o g i v e 
a l l employees an o p p o r t u n i t y t o ask q u e s t i o n s , 
t o make comments, and t o o f f e r s u g g e s t i o n s 
about your employment w i t h t h i s company. TO ALL EMPLOYEES: 

"The idea o f two-way communication i s t o 
o f f e r employees and management a n o t h e r 
o p p o r t u n i t y t o ' t a l k ' t o each o t h e r , " s a i d 
O t i R i o u x , Personnel D i r e c t o r . "We want t o 
keep a l l channels o f communication open f o r 
a l l employees, so t h a t employees can more 
r e a d i l y g e t t h e i n f o r m a t i o n t h e y want and 
need. 

"Two-way communication p r o v i d e s a way o f 
l e t t i n g management know about t h e areas o f 
your concern -- about y o u r employment, 
b e n e f i t s , wages and w o r k i n g c o n d i t i o n s , f o r 
example," she s a i d . 

" I t a l s o p r o v i d e s management an o p p o r t u n i t y 
t o s u p p l y you w i t h i n f o r m a t i o n about t h e 
company, our b e n e f i t s , our bu s i n e s s and 
changing c o n d i t i o n s , " O t i c o n t i n u e d . 

Personnel w i l l seek t h e answers t o your 
q u e s t i o n s w i t h t h e c o o p e r a t i o n o f a l l De­
pa r t m e n t s . 

"We a l l -- employees and management a l i k e --
share a mutual i n t e r e s t i n t h e success o f 
our company," she s a i d . 

" D i r e c t L i n e forms and envelopes and a ma i l 
s l o t a r e a v a i l a b l e a t t h e f o u r News Centers 
which are b e i n g i n s t a l l e d c u r r e n t l y . Our 
F i e l d Sales and S e r v i c e l o c a t i o n s w i l l a l s o 
r e c e i v e t h e forms and envelopes t h r o u g h t h e 
mai 1 . 

" I am l o o k i n g f o r w a r d t o h e a r i n g from many 
employees t h r o u g h our D i r e c t L i n e , as w e l l 
as t h r o u g h our o t h e r e s t a b l i s h e d avenues 
of communication," O t i Rioux s t a t e d . 

With t h e i n t r o d u c t i o n o f our " D i r e c t L i n e " 

communications l i n k between employees and 

management, we are c o m m i t t i n g t h e members 

o f Sangamo Weston-Sarasota's management t o 

br o a d e n i n g our communications e f f o r t . 

Your q u e s t i o n s , comments and s u g g e s t i o n s 

w i l l r e c e i v e s e r i o u s c o n s i d e r a t i o n and a 

t i m e l y r e s p o n s e , t h r o u g h t h e D i r e c t L i n e 

s ystem. 

I welcome y o u r p a r t i c i p a t i o n i n t h e D i r e c t 

L i n e communications p r o g r a m , and pledge t h e 

s u p p o r t o f a l l l e v e l s o f company management 

i n d e v e l o p i n g an a c t i v e and h e a l t h y exchang 

of ideas t h r o u g h two-way c o m m u n i c a t i o n s . 

A. J . M a r t i n 

General Manager 

September 14, 1979 

1 
An Equal Opportunity Employer, M/F 



— HERE'S HOW YOUR "DIRECT LINE" QUEST 

1. To use the Direct Line, w r i t e your question, 
comment, or suggestion on the Direct Line form, 
enclose i t i n the envelope, and drop i t i n the 

— Direct Line mail s l o t at one of our four News 
Centers. For in-house employees, the forms are 

- — available at each News Center. Field o f f i c e s 
w i l l receive a supply of forms by ma i l . 

2. Your Direct Line question w i l l be handled 
through Personnel. The Personnel Department 
w i l l act as l i a i s o n i n seeking the answers to 
your questions, with the cooperation of other 
Departments. 

3. I f you wish your question or comment to be 
c o n f i d e n t i a l , please state t h i s on your Direct 
Line form. Your request f o r c o n f i d e n t i a l i t y 
w i l l be honored. 

4. Your Direct Line communication can be 
signed or unsigned. I f your question i s signed, 
every e f f o r t w i l l be made to reply w i t h i n seven 
working days. I f that i s not possible, you 
w i l l be n o t i f i e d why the reply w i l l be delayed, 
and a follow-up response w i l l come to you when 
the information i s obtained. 

5. I f your question i s unsigned and is of 
general i n t e r e s t , the reply w i l l be posted at 

NS AND COMMENTS WILL BE HANDLED --

News Centers f o r the information of a l l em­
ployees. 

PLEASE NOTE; Questions of a personal nature 
that might cause embarrassment to an individual 
w i l l not be considered. 

6. Our Direct Line system i s one of several 
avenues of communication open to a l l employees: _ 

a. Your Supervisor continues to be _ 
your f i r s t point of reference f o r 
your questions and problems. 

b. Personal problems, or problems which 
your Supervisor i s unable to help you w i t h , 
can be taken up with Personnel d i r e c t l y --
in person, by telephone, or via Direct Line. 
As always, your request f o r c o n f i d e n t i a l i t y 
w i l l be honored, but i t i s important that 
you request permission from your Supervisor 
before leaving your work s t a t i o n to go to 
Personnel about a personal problem. 

c. I f you have a question, comment, or a 
suggestion, you have the r i g h t to be heard 
-- by your Supervisor, your Department 
Manager, by Personnel, and by top manage­
ment. Personnel w i l l serve as l i a i s o n or 
coordinator i n such matters. 

FOUR NEWS CENTERS ARE FOCAL POINTS FOR GENERAL 

Four "News Centers" are scheduled to be i n s t a l l e d 
around the Sangamo Weston plant i n Sarasota . The 
News Center locations are shown on the accompany­
ing map. These locations were selected to provide 
you with easy access to the news and information 
you need. 

At the News Centers you w i l l f i n d information about: 
Jop Postings; business announcements; the Direct 
Line forms and a Direct Line mail s l o t ; answers to 
employee questions; news about employees; and general 
information. 

Our four News Centers w i l l replace our old b u l l e t i n 
boards. 

SEE YOU AT THE NEWS CENTERS. 

INFORMATION 
_ ( . ( _ _ _ 

AND OUR "DIRECT LINE" 
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