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CHAPPELL REVIEWS 
1969 PERFORMANCE 
AND LOOKS AHEAD 
EMR-Telemetry made a profit in 1969, 
but fell short of meeting our objectives 
for the year, General Manager L. G. 
Chappell disclosed in an informative meet
ing with Professional, Managerial and 
Supervisory employees on January 29. 

"Considering the facts, I'd say we did a 
darned good job in 1969," Mr. Chappell 
stated. He pointed to the setback ex
perienced when the Government cancelled 
MannedOrbiting Laboratory contracts in 
June, 1969, eliminating about $3. 6 million 
of EMR-Telemetry's contracts. Mr. 
Chappell complimented those employees 
who worked hard to implement the recov
ery plan which enabled us to close the 
year with a profit. However, this profit 
was low relative to our stockholders 1 in
vestment in Sarasota. "Profits and return 
on investment are important," he noted. 

"For each of us, our investment here is 
our work," he said. "Our greatest asset 
is people and theirpotential. To produce, 
we must make the company grow. We 
should grow at the rate of 20% a year and 
aim to double our business infiveyears." 

For 1970, the General Manager announced 
goals of $15 million in orders; $14. 4 
million in shipments, and $850, 000 profit. 
"Originally we had an objective of 
$1 million profit for 1970," he said, "but 
with the implementation of the new Em
ployee Investment Growth Plan, we have 
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FOLLOW - ON CONTRACT 
AWARDED FOR ORBITAL 

WORKSHOP TELEMETRY 

EMR-Telemetry has been awarded a con
tract by McDonnell Douglas Astronautics 
Co. (MDAC), St. Louis, Mo. , to supply 
an additional on- board telemetry system 
for NASA's Saturn V Workshop. The con
tract is valued at more than $1 million, 

This new system is in addition to the EMR 
PCM telemetry. system which MDAC 
ordered from EMR in 1968. These EMR 
telemetry systems will monitor and encode 
measurements of internal and external 
spacecraft environments and on-board 
experiments for transmission to earth. 

The second EMR telemetry system will 
be used in the second manned launch of 
the Saturn V Workshop. The role of the 
second Orbital Workshop is to serve as 
back-up for the first launch. If not needed 
as back-up, the second Orbital Workshop , 
maybe launched later, possibly with a new 
set of experiments and mission objectives, 

The Saturn V Workshop cluster consists 
of a Multiple Docking Adapter, Airlock 
Module, and the S-IVB Stage modified 
prior to launch to form an Orbital Work
shop. An Apollo Command and Service 
Module will be launched after the Work
shop cluster and will carry several astro
nauts to rendezvous and dock with the 
orbiting Workshop cluster. NASA's Orbital 
Werkshop, planned as the Nation's first 

Space Station, will serve as living quarters 
and workshop for several astronauts for 
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a new set of partners--our employees-
and we anticipate $150, 000 will be set 
aside for us to share. " 

He posed the question, "What action can 
we take to assure growth?" and then dis
cussed opportunities for addressing 
broader markets in industrial and govern
ment applications. To get into the indus
trial business, he said we cannot be bound 
by our traditional military approach. 

Mr. Chappell touched on methods of ex
panding business in 1970 and beyond- -in
creased exports; increased transmitter 
orders ;teams studying long- range planning; 
quick reaction and rapid development of 
new product lines. We are adding new 
machinery in Production for quicker re
sponse and efficiency. 

Citing problem areas, he said, "We have 
recently faced a slipping of orders, money 
is late in arriving, and we are concerned 
about increased severity of competitive 
bidding and price cutting. We have bid 
some of our jobs very close, and they 
will require outstanding performance. 

"We are hearing about Government re
duction in manpower and spending, and 
that many people will lose their jobs. We 
must minimize the impact of that situa
tion," Mr. Chappell stated. "We must 
keep in mind that we at EMR are re
sponsible for the livelihood of a lot of 
families in theSarasotaarea--a fact that 
always comes home to me when I see 
those little kids at the EMR picnic. We 
should always be concerned about all of 
our good people," he said. 

For EMR as a whole, Dr. J. P. Magnin, 
EMR President, has reported that the 
company narrowly missed its goal of 
breaking even for 1969, Mr. Chappell said. 

After listing business opportunities we are 
currently pursuing, Mr. Chappell con
cluded, "These are the prospects and 
challenges for 1970. Let's give it all 
we've got." 

EMPLOYEE BENEFITS PROGRAM - In a series of articles which began on January 30, PULSE is presenting an account of the various 
EMR-T employee benefits and what they mean to us. Today - Emergency Protection Plans. 

EMERGENCY PROTECTION 
A vital part of our $1. 5 million per year 
Employee Benefits Program is the Emer
gency Protection Plans. These plans pr 
vide coverage, at a costofover$131,000 
a year, for some of the expenses involved 
when serious illness or death occurs. The 
purpose of these plans is to provide partial 
financial assistance when major medical 
expenses and other emergencies occur. 

There are basically two types of plans. 
The first is income protection provided 
by Workmen's Compensation and Unem
ployment Compensation. These plans 
provide some income when an employee 
is unable to work due to a job-related in
jury or because of a layoff resulting from 
lack of work. They are required by law 
and EMR-T paid $41, 000 last year for 
this type of emergency protection for 
employees. ( 

The second type of Emergency Protection 
Plan is our Group Insurance. EMR-T 
pays the premium for each employee and 
in 1969 the cost was $90, 000- -an average 
of $130 per employee. Also, employees 
can purchase insurance coverage for their 
dependents at a reduced (group) rate. 

Our Group Insurance Plan provides finan
cial protection for non-job related injury 
and disease- -through the medical, life, 
disability, accidental death and dismem
berment insurance coverage •. The life 
insurance plan offers coverage of one-and
one-half times the basic annual salary, 
with minimum benefits of $5, 000 and 
maximum of $40,000. Since 1968, five 
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of our colleagues have died, and their 
beneficiaries received the full amount of 

)their coverage. In the event of accidental 
' death, the beneficiary receives twice the 
amount of life insurance. 

Another type of Group Insurance protection 
is the comprehensive medical expense 
benefit. Ours is a comprehensive plan 
designed to assist employees when major 
medical bills hithard at the family budget. 
The plan is not aimed at "first dollar" 
coverage of lesser amounts, butprovides 
a maximum benefit of $15, 000. 

Under our plan, covered hospital expenses 
are provided as follows: after a $25 de
ductible, 100% up to $400, and 80%there
after. Associated surgical and anesthesia 
expenses are paid at 80%. Other medical 

' expense benefits, e. g., covered physician 
fees for non-surgicalprocedures, involve 
a deductible of 1 % of the basic annual 
salary, with 80% of the remaining covered 
expenses provided. Maternity benefits of 
$300 are provided for a normal delivery 
if the dependent is covered. 

A Case History 

Evelyn Severson, an 
EMR-T employee since 
1957, is a Group Leader 
in the Production Clean 
Room. She has benefited 
from the protection pro- · J 

vided by our Employee Benefits Pro gram. 

Recently she has had a series of ailments 
resulting in very high hospital, doctor, 

; lab and drug bills. Evelyn's medical bills 
from late 196 7 through 1969 totaled over 
$4000. Our Group Insurance provided over 
$3000 (approximately 80%) in benefits. In 
addition, Evelyn had to take a medical 
leave of absence for three months, after 
her regular paid sick leave was used, 

NEEDED MOST 
and she has had other shorter periods of 
disability. Our Group Insurance Plan 
provided disability pay, amounting to half 
of her regular earnings. Total dollar 
amount of her benefits from our Group 
Insurance Plan came to within $100 of her 
total medical expenses. 

Evelyn puts it this way, "I don't know what 
we would have done without the help of 
the group insurance benefits, the disability 
pay, and the medical leave of absence 
which the company allowed me to have. " 

NEXT: TIME OFF WITH PAY 

ARTICLE PUBLISHED 
D. Carl Hendrickson, of Design and Draft
ing, is the author of an article in the 
January issue of Electronic Packaging 
and Production. The article, "Printed 
Circuit Artwork Registration Without 
Tears," describes a new, cost-saving 
technique developed by Carl for preparing 
finely registered artwork masters for 
complex printed wiring boards. 

OPEN DALLAS OFFICE 
Doug W. Dinnes, Sales Engineer in the 
Southern Sales Area, will man EMR-T 's 
newest district sales office in Dallas, 
Texas. Doug left Sarasota last week to 
open our Dallas office in quarters shared 
with EMR-Computer personnel at 104 
Garden Mall, Exchange Park, Dallas. 

SOFTBALL PRACTICE 
Softball season is almost here, and prac
tice sessions for the EMR-T Men's Soft
ball Team start next week. Call Tom 
Toler, Ext. 236, if you'd like to partici
pate. The season opens early in March. 

MIDRIFF BULGE? 
Worried about midriff bulge? Join the 
EMR-T men who are getting together for 
informal basketball scrimmage on Tues
day or Thursday afternoons at Cardinal 
Mooney High 1 s outdoor court. Call Jim 
Maguire, Pervis Sanders or Dan Toler. 



FOLLOW-ON CONTRACT AWARDED FOR ORBITAL WORKSHOP TELEMETRY (Cont' d) 

approximately two months in space. 
Launch is scheduled for 1972. 

The EMR telemetry system will be 
capable of handling nearly 2000 
channels of telemetry data through 
the incorporation of remote multi
plexers. Because of the complexity 
of the telemetry system, testing 
will be done through the use of 
specially designed computer-con
trolled test sets, combining EMR 
Model 6130 Digital Computers, 
from EMR-Computer, Minneapolis, 
and EMR-T equipment. 

BUSY EMR-T VOLUNTEERS AID IN SCOUT ACTIVITIES 
"Boypower Is Manpower" --theme of Boy 
Scout Week, February 7-13--is significant 
to a large number of EMR-T employees. 
Men from all areas of our plant devote 
many hours of their own time to Scout 
activities, helping boys develop into re
sourceful young men. 

Most of our colleagues who are active in 
Scoutinghad been Scouts themselves. Many 
have sons in the Cubs (8-10 years old), 
Webelos (senior Cubs), or Scouts (11-17). 

The annual Boy Scout Show, Feb. 13-14, 
in both Sarasota and Bradenton is the big 
event of the week for the boys and their 
leaders. Cub Packs and Scout Troops will 
display their skills and demonstrate acti vi
ties such as first aid, camping, outdoor 
cooking, etc., at the "Wide World of Scout
ing" show. The shows (at Sarasota Fair 
Grounds and Palmetto Fair Grounds) are 
open to the public, and Scouts get prizes 
for selling tickets. 

Here's a roster of EMR-T men who are 
currently participating in Scouting. By 
working in this worthwhile community 
activity, they are contributing to the 
theme, "America's manpower begins with 
Boypower." 

Jim Bicknell, of Microelectronics - Com
mittee Chairman, Troop 91, Sarasota. 

Skip Brawn, Design and Draftin g - Cub 
Master , F r uitville Pack 127. 

Mike B r own,Test-CubMaster,Pack 103. 
Harry Durrett , Digital Products Engineer
ing - Committee Me mbe r, Troop 14. 
Ron Gardner, Data Processing - Com
mittee Member, Troop 103. 
Bill Gregory, Digital Products Engineer
ing - Committee Member, Cub Pack 29. 
Gene Harbert, Microelectronics - Com
mittee Chairman, Troop 76, Bradenton. 
BobHe aton, Test Engine ering- Committee 
Chairman, Cub Pack 91. 
Claude Howard, Quality Assu rance -
Webelos Leader, Pack 100. 
Jay Lawton, Calibration Lab - Assistant 
Scout Master, Troop 21. 
Tom Maresca, RF Engineering - Advance
ment Chairman, Troop 91. 
Bob Mohrfeld, Plant Engineering - Com
mittee Chairman, Troop 103. 
Clay Osgood, Plating Room - Cub M aster, 
Pack 101. 
Don Riker, Airborne Engineering - Scou.-
Master, Troop 18, Palmetto. \.__; 
Gary Schweinshaupt, Airborne Enginee r-, 
ing - Cub M a ste r, Pack 1 30, Brade nton. 
Claude Smith, Calibration Lab - formerly 
Committee Chairman, Cub Pack 80, now 
Assistant Scout Master, Troop 95. 
Rex Van Tass el, Quality Assurance - until 
recently Scout Master, Troop 80. 


