


This is the third article in a series about EMR-T's

EMPLOYEE BENEFITS PROGRAM = Employee Benefits Program.
general nature of our program.

The first was about the

The second involved

Emergency Protection Plans,including Group Insurance.

TIME OFF WITH PAY INCLUDED IN EMPLOYEE BENEFITS

More than half of our $1,500,000 Em-
ployee Benefits Program consists of pay
for time not worked, The cost for vaca-
tions, holidays, coffee breaks, sick leave,
and personal time, amounted to $850, 000
in 1969. Three of these items--holidays,
vacations, coffee breaks--accounted for
$750, 000.

As individuals, most of us think about
these '"time off'' benefits as brief inter-
ludes in our work, When totaled, these
"interludes' for 1969 amounted to an av-
erage of $1200 per employee in compensa-
tion for time not worked, The major
types of time off with pay benefits are:

Coffee Breaks - two
brief, 10-minute
coffee breaks aday
amount to 80 hours
per employee--two
work weeks -- and

Vacations - EMR-T vacations vary from
one week to four weeks, depending on job
category and length of service, Over 300
employees have been with the company for
seven years or more--which means they
have three weeks of vacation if they are
nonexempt employees, or four weeks a

year if they are exempt employees. Total
cost for vacations in 1969 was $330, 000.

Holidays - eight paid holidays in 1969
cost $179,000 for the time not worked. ~~

Sick Leave - the company
provided over $81,000 in
sick leave payments during

1969.

Holidays, vacations, coffee breaks, sick
leave, paid personal time off -- these
employee benefits, which are part of our
Employee Benefits Program, are among
the attractive features of employment at
EMR-T. The companyprovides paid time
off to attract and keep good employees, to
provide rest and relaxing change, to per-
mit us to recover from illness, or to
handle emergency personal affairs. For
most of us, ''time off with pay'' is one o

our most valued employee benefits.

Next: Retirement and Long-Term Security

STUDENTS LEARN ABOUT EMR

Two student groups from area schools
visited EMR-Telemetry earlier this month.

Shop students from the Orange Avenue
School and their Instructor, W. A, Kiddy,
were conducted on a plant tour by J. E.
Eames, Manager of Manufacturing Engi-
neering.

A second group, members of the Sarasote
High SchoolScience Club and their Adviso.__.
Miss Jan Whitman, heard W. N. Waggener,
of Systems, discuss orbital physics and
telemetry, and then visited our computer-
controlled telemetry system in the Data
Processing Lab. ~




ANNOUNCE NEW RATES FOR GROUP INSURANCE

Rising costs of medical services are re-
sponsible for revised group insurance

rates to go into effect March 1, 1970, it
was announced this week by O, W. Noble,
Manager of Personnel and Services.

""The Aetna Insurance Company, our group
insurance carrier, has advised us that
because of increasing medical costs, our
present premium schedule willhave to be
increased to cover the cost of claims, "
Noble said, Higher rates will affect the
premiums which EMR-Telemetry pays
for each employee, as well as the pre-
miums employees pay for dependent cov-
erage under our group insurance plan,

The new rate is the first increase in our
group insurance premiums since Septem-~
ber 1, 1968. The following chart shows
the new schedule for dependent coverage
premiums compared to existing rates:

schedule which has been in effect for a
year and a half,

Factors contributing to rising costs of
medical services include:

~ Demand for medical servicesis grow-
ing, but the number of doctors is not
keeping up with the demand.

- Prosperous Americans who a genera-
tion ago couldn't affordto see a doctor,
or have an operation, now can.

- Expensive technological advances

- Inflation
- Hospital labor costs have risen.

- An increasing ratio of hospital em-
ployees to patients--tenyears agothere
were 1-1/2employees per patient; now
there are 2-1/2 employees per patient.

The new group insurance premiums for
dependents are effective March 1 and will

Spouse and Child(ren)

Spouse Child(ren) Only
New rate (effective 3/1/70) $2. 43/ wk $4. 03/ wk $1.63/wk
Present rate (since 9/1/68) 2,22/wk 3. 60/wk 1.39/wk
Increase per week $ .21/wk $ .43/wk $ .24/ wk

"Increased group insurance rates are not
surprising in view of spiraling medical
costs, ' Noble said.

Actual increases in hospital costs bave
been nearly 16% a year for the past two
years. Between 1965 and 1969, hospital
costs have risen from $45 a day to $68 a
day--a 50% increase, Doctors'fees have
increased recently at the rate of about 7%
a year.

Our group insurance rate increases are
well belowthe overall percentage increase
in medical services costs experienced
throughout the nation. OQurnew rate means
that the average overall increase in all
classes of premiums is 11% over the

be reflected in Exempt employees' pay
receipts of March 6 and Nonexempt em-
ployees' pay receipts of March 13.

The company will continue to provide
group insurance coverage for each em-
ployee--medical insurance, lifeinsurance,
disability, accidental death and dismem-
berment--as part of our Employee Bene-
fits Program,
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